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T h i s  p o l i c y  s t a t e m e n t  w a s  r e c o m m e n d e d  b y  t h e  A c a d e m i c  S e n a t e  o n  M a r c h  2 1 ,  2 0 1 9  

a

n d  a p p r o v e d  b y  t h e  p r e s i d e n t  o n  �"�Q�S�J�M�����������������. 

1.0 INTRODUCTION 
This Policy has been developed in accordance with Sections 12.16 – 12.20 of the Collective 
Bargaining Agreement between the California Faculty Association and the Board of Trustees of 
the California State University, which states, “Procedures for range elevation on the salary 
schedule [for lecturer faculty 



3.0 DEPARTMENT EVALUATION PROCEDURES 
The award of a range elevation on the salary schedule may be made by the Dean after 
consultation with the pertinent 



3.8 In the case of a lecturer faculty member who does not hold an appointment within a 
department, department-level evaluation shall be by an ad hoc committee of faculty 
appointed by the Dean of the appropriate college after consultation with the lecturer 
faculty



�x grant proposals to conduct research in the discipline, to support pedagogy, or to further
the mission of the University;

�x increased mastery of the discipline evidenced by additional relevant education or an
additional degree;

�x involvement of students in the research and creative processes;
�x leadership and active participation in service activities of professional associations;
�x leadership and special contributions to the basic instructional mission of the University;
�x leadership in shared governance and campus life at the department, college, university,

or CSU system level;
�x maintenance and technical support of university labs, equipment, materials, supplies,



5.3 Additional Information 
5.3.1 The Department Evaluator(s) may seek additional information or documentation 

needed to support a candidate’s claims. Department Evaluator(s) may also solicit 
written comments from the department chair or faculty peers to clarify information 
provided by the candidate. Any comments that are used to determine a 
recommendation must be included as supplemental attachments to the final written 
report and must be available to the candidate. 

5.3.2 When a candidate is asked to provide additional information or documentation, the 



reasons for the denial, and apprise the candidate of the right to peer review (see VI 
below). 

7.0 PEER REVIEW 
Denial of range elevation shall be subject to a peer review process. Each year a Faculty Hearing 
Committee established in accordance with Article 10.12 of the CBA shall serve to hear appeals 
of any temporary faculty unit employee denied range elevation during that fiscal year. The 
Committee shall allow for appellants to make a presentation to the Committee and to be 
represented by CFA if so desired. The Committee shall convene and review the cases within 
thirty (30) days of the conclusion of the review period. The Committee shall render a decision 
within thirty (30) days of hearing the case. The decision of the Faculty Hearing Committee shall 
be final and binding. 

8.0 RANGE ELEVATION MATERIALS 
The recommendations to grant or deny a range elevation shall not be considered during 
deliberations for reappointment unless the lecturer faculty member includes the documents 
related to the recommendations in their/his/her personnel action file. 

9.0 REPORTING 
At the end of the Academic Year, the Office of Faculty Affairs will report on the number of 
lecturer faculty in each range who were eligible for range elevation, the number who applied in 
each category, and the number who were successful in each category. 
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