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Assignment Order 

15. How will the requirement that 46% of summer work be offered to probationary 

and tenured faculty be tracked? 

The percentage is for the campus, not individual departments, and will be tracked 

centrally. 

16. Will the state requirement of 46% of T/TT faculty be offered summer session 

appointments disadvantage lecturers? 

No. The minimum of 46% requirement is not anticipated to decrease the work 

offered to lecturers as it is less than the amount of work traditionally offered to 

tenured/tenure track faculty over summer. For example, in summer 2022 there were 

240 sections offered and of those 155 (64.58%) were offered tred
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The revenue and expenses for state-side will be collected in General Funds and 

tracked separately from the colleges and divisions base budgets. We will  be 

developing an agreement to cover operational procedures. 

Note: this document will continually be updated. Please send questions to  fahr@csulb.edu 

with the subject: Stateside Summer. 

Faculty Early Retirement Program (FERP) 

The collective bargaining agreement restricts FERP faculty to 90 days employment or 

50% employment over the academic year after your retirement date. Summer session 

employment is not permitted while on FERP. It is possible to teach in summer session 

prior to your retirement if your retirement date is after the summer session course 

concludes, since the restriction of employment is after your retirement date. 

20. 
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