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California State University Long Beach Annual Security Report 

Message from the President 
California State University, Long Beach (CSULB) is committed to maintaining a safe and secure 
environment for our students, faculty, staff and guests. The Jeanne Clery Disclosure of Campus Security 
Policy and Crime Statistics Act (20 USC § 1092(f)) is the landmark federal law that requires colleges and 
universities across the country to disclose information about crime on campus and around their 
campuses. The “Clery Act” is named in memory of 19-year-old Lehigh University freshman Jeanne Ann 
Clery who was raped and murdered while asleep in her residence hall room in April 1986. This Annual 
Security Report is intended to provide notice of campus crime statistics and distribute safety and 
prevention information to the community. 

Preparing the Annual Security Report 
Campus Security Authorities (CSA) are designated employees within the University who are identified 
and trained through the Clery Director to assist with the collection of crime statistics for the campus and 
report these statistics forward for annual reporting purposes. CSAs must promptly report allegations of 
Clery crimes that occur within a Campus' Clery Geography that are reported to them. A report may be a 
written or verbal disclosure made by any person to the CSA, including information shared with the 
CSA by witnesses or other third parties. CSA reports must include the following, if known: The crime that 
was reported and the information provided, the exact location where the reported crime occurred, the 
date and time the reported crime occurred, Any witness and perpetrator information. Victim 
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Clery Crime Statistics 2021 to 2023 

Murder/NonNegligent Manslaughter 
 

Year Campus Residential Campus Total Noncampus Public Property 
2021 0 0 0 0 
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Statutory Rape 
 

Year Campus Residential Campus Total Noncampus Public Property 
2021 0 0 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 

Robbery 
 

Year Campus Residential Campus Total Noncampus Public Property 
2021 0 0 0 0 
2022 0 1 0 0 
2023 0 1 0 0 
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Arson 
 

Year Campus Residential Campus Total Noncampus Public Property 
2021 0 0 0 0 
2022 0 2 0 0 
2023 0 0 0 0 
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Arrests for Drug Law Violations 
 

Year Campus Residential Campus Total Noncampus Public Property 
2021 0 2 1 0 
2022 2 7 1 1 
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Hate Crimes 
A Hate Crime is a criminal offense that manifests evidence that the victim was intentionally selected 
because of the perpetrator’s bias against the victim. Hate crimes includes any offense in the following 
group: murder and nonnegligent manslaughter, sexual assault including rape, fondling, incest and 
statutory rape, robbery, aggravated assault, burglary, motor vehicle theft, arson, larceny-theft, simple 
assault, intimidation, destruction/damage/vandalism of property. 

Bias is a preformed negative opinion or attitude toward a group of persons based on their race, gender, 
gender identity, religion, disability, sexual orientation, ethnicity, or national origin. 

Hate crime reporting is considered for all Clery geography including on campus, residential facilities, 
noncampus buildings or property, and public property. 

• 2021-There were no reported hate crimes. 
• 2022-There was one reported hate crime. Geography-on campus, crime category-

�]�v�Ÿ�u�]�����Ÿ�}�v�U�����]���•�������š���P�}�Œ�Ç-race.  
• 2023-There were two reported hate crimes.  

o 1-geography-on campus, crime category-vandalism, bias category-sexual 
�}�Œ�]���v�š���Ÿ�}�v�X�� 

o 2-geography-on campus, crime category-�]�v�Ÿ�u�]�����Ÿ�}�v�U�����]���•�������š���P�}�Œ�Ç-sexual 
�}�Œ�]���v�š���Ÿ�}�v�l�Œ�������X 

 

Procedures for Students and Others to Report Criminal Actions or Other Emergencies on Campus 
Criminal actions and other emergencies occurring on campus should be reported immediately to the 
University Police Department by calling (562) 985-4101 or dialing 911 from campus or cellular phone, 
you may be able to send a text message to 9-1-1 (Text-to-911 is not available in all areas or on all 
carriers. Support for texting is made on a “best- effort” basis and is not as reliable as voice calls made to 
9-1-1. Please be prepared to provide your location as the carriers do not always provide accurate or 
reliable location information with text messages). Other methods include “blue light” emergency 
telephones, or red phones throughout campus. Visit the Main Station on the south end of parking E5, or 
by calling (562) 985-4101. A confidential "We Tip" line is also available at (562) 986-5131 or on the 
CSULB PD website with a web fillable form. All crimes or suspicious activity/persons should be reported 
to CSULB PD immediately. The department will respond by taking the following action(s) as necessary:  

• Dispatch police and/or Long Beach Fire Department to the scene of a reported incident  
• �/�v�À���•�Ÿ�P���š�����š�Z�����]�v���]�����v�š�� 
• �d���l�������‰�‰�Œ�}�‰�Œ�]���š���������Ÿ�}�v�~�•�•���š�}���]�����v�Ÿ�(�Ç�U�����‰�‰�Œ���Z���v�������v�����‰�Œ�}�•�����µ�š�����š�Z�����‰���Œ�•�}�v�~�•�•���Œ���•�‰�}�v�•�]���o���� 
• �E�}�Ÿ�(�Ç���}�Œ���Œ���‹�µ���•�š���š�Z�������•�•�]�•�š���v�������}�(���}�š�Z���Œ���o���Á�����v�(�}�Œ�����u���v�š�����v���l�}�Œ���}�š�Z���Œ�����P���v���]���•�����v����

university resources when necessary  
• �d���l���������Ÿ�}�v�~�•�•�����v���l�}�Œ���u���l�������‰�‰�Œ�}�‰�Œ�]���š�����v�}�Ÿ�.�����Ÿ�}�v�• 

Voluntary and Confidential Reporting 
No effort is made/no process exists to request disclosures about reported crimes from confidential 
counselors, such as those in the student counseling center. Confidential Counselors are not encouraged 
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to give any information about reporting crimes to persons seeking confidential counseling. To report 
crimes for inclusion in the annual security report, a person should seek the assistance of a Campus 
Security Authority, or Title IX Coordinator as described on page 47 of this document or submit the crime 
report anonymously using the tab on the University Police website (csulb.edu/university-police). Note: 
all publicly available record keeping will be maintained without the inclusion of personally identifiable 
information about the victim. The institution will, upon written request, disclose to the alleged victim of 
a crime of violence or a non-forcible sex offense, the report on the results of any disciplinary proceeding 
conducted by the institution against a student who is the alleged perpetrator of such a crime or offense. 
If the alleged victim is deceased as a result of such crime or offense, the next of kin of such a victim shall 
be treated as the alleged victim. 

Crime of Violence Disclosures 
The institution will, upon written request, disclose to the alleged victim of a crime of violence or a non-
forcible sex offense, the report on the results of any disciplinary proceeding conducted by the institution 
against a student who is the alleged perpetrator of such a crime or offense.  If the alleged victim is 
deceased as a result of such crime or offense, the next of kin of such a victim shall be treated as the 
alleged victim. 

California Education Code section 67380(a)(6)(A) 
Pursuant to California Education Code section 67380(a)(6)(A), Campus Security Authorities (CSAs) who 
receive reports from employees or students of a Part I violent crime, sexual assault or hate crime that 
occurred in an on or noncampus location as defined by the Clery Act, may not disclose to UPD or local 
law enforcement agencies the names of the victims or the alleged assailant, unless the victim consents 
to disclosing their name after being informed of their right to have their personally identifying 
information withheld. The name of the alleged assailant may be disclosed, however, if all of the 
following conditions are met:  

�x The alleged assailant represents a serious or ongoing threat to the safety of students, 
���u�‰�o�}�Ç�����•�U���}�Œ���š�Z�����]�v�•�Ÿ�š�µ�Ÿ�}�v�V�����v���� 

�x The immediate assistance of the local law enforcement agency is necessary to contact or detain 
the alleged assailant.   

Timely Warning Policy 
This policy describes the procedures that will be used to provide members of the community with 
information to aid in preventing them from becoming victims of crimes posing a serious or ongoing 
threat to the Campus communities. It is intended to provide faculty, staff, and students with timely 
information about Clery reportable crimes occurring within the defined Clery Geography of their 
Campuses, and to comply with the Timely Warning requirements of the Jeanne Clery Act. 

As required by the Clery Act, CSU Campuses will keep their Campus communities informed by providing 
a timely warning when appropriate. 

�x Upon receipt of a Campus Security Authority (CSA) report of a Clery crime on Clery Geography, a 
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�x If it is determined that the report includes a Clery crime on Clery Geography, the Clery Director 
���v�������Z�]���(���}�(���W�}�o�]�������~�}�Œ���u���v���P���u���v�š�������•�]�P�v�����•���Á�]�o�o�����}�v�(���Œ���š�}�����v���o�Ç�Ì�����š�Z�����l�v�}�Á�v���‰���Œ�Ÿ�v���v�š���(�����š�•��
�š�}�������š���Œ�u�]�v�����Á�Z���š�Z���Œ���š�Z���Ç�����}�v�•�Ÿ�š�µ�š���������•���Œ�]�}�µ�•���}�Œ���}�v�P�}�]�v�P���š�Z�Œ�����š 
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The Chief of Police (or management designee) is responsible for collaborating with surrounding law 
enforcement agencies to encourage them to share information with University Police Department (UPD) 
about crimes reported to local law enforcement that occur in Clery Geography. 

Nothing in this policy precludes Campuses from maintaining a Campus policy about informing, re-
publicizing and/or sharing with the Campus community crimes or other informational notices, (e.g., 
traffic advisories, events, prevention information) the Campus deems may be of interest to the Campus 
community. Such a policy is separate and distinct from the Timely Warning Policy. Such notices must 
differ in appearance or be distributed in a manner that assures that members of the community 
understand such notices are different from a timely warning notification required by the Clery Act; 
members of the Campus community should not be misled to believe such notices are timely warnings. 

Contents of a Timely Warning  

When a timely warning is issued it shall be entitled "Timely Warning Crime Bulletin" and contain the 
following: 

�x �����•�š���š���u���v�š���š�Z���š���Œ�������•�U���—�d�Z�]�•���d�]�u���o�Ç���t���Œ�v�]�v�P�����µ�o�o���Ÿ�v���]�•�������]�v�P���]�•�•�µ�������]�v�����}�u�‰�o�]���v�������Á�]�š�Z���š�Z����
�:�����v�v�������o���Œ�Ç�������š�����v�����š�Z�����‰�µ�Œ�‰�}�•�����]�•���š�}���‰�Œ�}�À�]�������‰�Œ���À���v�š���Ÿ�À�����]�v�(�}�Œ�u���Ÿ�}�v���š�}���š�Z���������u�‰�µ�•��
���}�u�u�µ�v�]�š�Ç���š�}�����]�����u���u�����Œ�•���(�Œ�}�u���������}�u�]�v�P���š�Z�����À�]���Ÿ�u���}�(�������•�]�u�]�o���Œ�����Œ�]�u���X�— 

�x �/�����v�Ÿ�(�Ç���š�Z�������o���Œ�Ç���Œ���‰�}�Œ�š�����o�������Œ�]�u�����š�Z���š���}�����µ�Œ�Œ�������~�]�X���X, �Œ���‰���U�����µ�Œ�P�o���Œ�Ç�U���u�}�š�}�Œ���À���Z�]���o�����š�Z���L�U�����Œ�•�}�v�U��
etc.) 

�x �d�Z���������š���U���Ÿ�u���U�����v�����o�}�����Ÿ�}�v���š�Z�������Œ�]�u�����}�����µ�Œ�Œ���� 
�x The date the Timely �t���Œ�v�]�v�P�����µ�o�o���Ÿ�v���]�•���]�•�•�µ���� 
�x �����•���Œ�]�‰�Ÿ�}�v���}�(���š�Z�����•�µ�•�‰�����š���Á�Z���v���������u���������‰�‰�Œ�}�‰�Œ�]���š���U�����v�����]�(���š�Z���Œ�����]�•���•�µ�8���]���v�š�������š���]�o�X���K�v�o�Ç��

�]�v���o�µ���������������•���Œ�]�‰�Ÿ�}�v���}�(���š�Z�����•�µ�•�‰�����š���Á�Z���v���š�Z���������•���Œ�]�‰�š�}�Œ�•���‰�Œ�}�À�]�����������Ç���š�Z�����Œ���‰�}�Œ�Ÿ�v�P���‰���Œ�š�Ç�����}�µ�o����
�Œ�����•�}�v�����o�Ç���o���������š�}�����}�v���o�µ�•�]�À�����]�����v�Ÿ�.�����Ÿ�}�v���}�(���š�Z�����‰���Œ�‰���š�Œ���š�}�Œ�~�•�• 

�x ���š���o�����•�š���š�Z�Œ�������‰�Œ���À���v�š���Ÿ�À�����Ÿ�‰�•���}�Œ���‰�}�]�v�š�•���}�(���]�v�(�}�Œ�u���Ÿ�}�v���•�‰�����]�.�����o�o�Ç���Œ���o���š�������š�}���š�Z�������]�Œ���µ�u�•�š���v�����•��
�}�(���š�Z�������Œ�]�u�����Á�Z�]���Z���}�����µ�Œ�Œ�������š�Z���š�����}�µ�o�����Z���o�‰���}�š�Z���Œ�•���(�Œ�}�u���������}�u�]�v�P���š�Z�����À�]���Ÿ�u���}�(�������•�]�u�]�o���Œ�����Œ�]�u�� 

�x The phone number of UPD and a statement encouraging community members to report all 
�]�v�(�}�Œ�u���Ÿ�}�v�������}�µ�š�����Œ�]�u���•���š�}���h�W�� 

�x If appropriate, the phone number of support services 

The Timely Warning shall not include, under any circumstances, the name of the victim, or information 
so specific (i.e., specific address or dorm room number or floor) that would or likely could identify the 
victim of the crimes of Sexual Violence, Rape, Dating Violence, Domestic Violence, or Stalking. Timely 
Warning Bulletins should use gender-inclusive and culturally appropriate language and avoid victim 
blaming and bias language. 

 

Methods of Distribution  

Timely warnings will be distributed as quickly as possible in a manner that will likely reach the entire 
Campus community. Distribution methods vary from Campus to Campus and include, but are not limited 
to, any of the following: 



16 

�x ���o�o�����u�‰�o�}�Ç���������v�����•�š�µ�����v�š�����u���]�o�����]�•�š�Œ�]���µ�Ÿ�}�v 
�x University website 
�x Public area video display monitors 
�x Hard copies posted on Campus building entrance doors 
�x Press Release 

This list is not intended to be exhaustive or intended to prioritize the method of distribution. The Chief 
of Police will confer with the Clery Director (or management designee), if available, to determine the 
most appropriate method(s) to distribute a Timely Warning. In the absence of the Clery Director (or 
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the content of the notification and determine which members of the Campus community are 
threatened and need to be notified. The content of the message will be developed based on a careful 
but swift analysis of the most critical facts. 

Once the notification is prepared, the Chief of Police and/or the Clery Director (or their management 
designees) will, without delay and taking into account the safety of the community, transmit the 
emergency notification unless doing so would delay the ability to mitigate and/or contain the 
emergency, including the ability to provide immediate, life saving measures. If an emergency 
notification is issued, a timely warning is not required for the same incident. 

Contents of the Emergency Notification 
The emergency notification shall contain the following information: 

�x �����•�š���š���u���v�š�����•���š�}���Á�Z���š���š�Z�������u���Œ�P���v���Ç���}�Œ�������v�P���Œ�}�µ�•���•�]�š�µ���Ÿ�}�v���]�•�U���]�v���•�‰�����]�.�����š���Œ�u�•���~���X�P�X�U�����Z���u�]�����o��
�•�‰�]�o�o�U�������Ÿ�À�����•�Z�}�}�š���Œ�U�����µ�]�o���]�v�P���.�Œ���• 

�x �����•�š���š���u���v�š���‰�Œ�}�À�]���]�v�P�����]�Œ�����Ÿ�}�v�����•���š�}���Á�Z���š�������Ÿ�}�v�•���š�Z�����Œ�������]�À���Œ���}�(���š�Z�����u���•�•���P�����•�Z�}�µ�o�����š���l�����š�}��
ensure their own safety 

�x �����•�š���š���u���v�š�����•���š�}���Á�Z���Œ�����}�Œ���Á�Z���v���������]�Ÿ�}�v���o���]�v�(�}�Œ�u���Ÿ�}�v���u���Ç���������}���š���]�v���� 

The Chief of Police and/or Clery Director (or management designees) will provide updates to the 
emergency notification with pertinent updates or direction to persons for their safety when new 
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�x Other means appropriate under the circumstances; which campuses shall disclose in their ASRs 
as applicable. 

Testing and Evacuation System 
Testing of the Emergency Notification System and evacuation will be done at least once annually. The 
Tests may be announced or unannounced. Tests must be scheduled, contain drills, exercises and 
appropriate follow-through activities, and be designed for assessment and evaluations of emergency 
plans and capabilities. However, the campus emergency response and evacuation procedures will be 
publicized in conjunction with at least one test per calendar year. Each Test will be documented to 
include a description of the exercise, the date of the Test, the start and end times of the Test, and 
whether the Test was announced or unannounced. The California State University Emergency 
Management policy describes these Tests and defines responsibility for their completion. A copy of the 
documentation will be provided to the Clery Director. 

Security of and Access to Campus Facilities, and Security Considerations for the Maintenance of 
Campus Facilities  
The University Police Department provides 24-hour patrol of university property including academic and 
administrative buildings, parking lots, and residence halls. All state laws and applicable federal codes are 
enforced on the campus. Security and safety conditions on campus are continually evaluated by 
members of the University Police. 

Security is the entire community’s responsibility. No police department can function effectively without 
the assistance of a responsible community. All suspicious activity should be reported immediately to 
CSULB PD at (562) 985-4101. All academic buildings are secured by CSULB PD or electronically in some 
cases; on weekdays generally by 11:00 p.m. and on weekends generally by 9:30 p.m. During business 
hours, the university, with the exception of housing, is open to students, parents, employees, 
contractors, and guests. During non-business hours’ access to all facilities is by key, if issued, or by 
admittance via CSULB PD. Some Page 14 facilities may have individual hours, which may vary at times of 
the year. These facilities will be secured according to schedules developed by the department 
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�x 
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�x Gamma Phi Beta, 2929 E. Broadway, Long Beach 90803 

Fraternities 
�x Delta Chi, 1067 Grand Ave, Long Beach 90804 
�x �<���‰�‰�����^�]�P�u���U���ó�ï�ì�����š�o���v�Ÿ�������À���U���>�}�v�P�����������Z���õ�ì�ô�í�ï 
�x Phi Kappa Tau, 745 Elm Ave, Long Beach 90813
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awareness of these topics, in accordance with the CSU Policy Prohibiting Discrimination, Harassment, 
Sexual Misconduct, Sexual Exploitation, Dating Violence, Domestic Violence, Stalking, and Retaliation 
(“Nondiscrimination Policy”).  These prohibited behaviors are also crimes as defined by 34 C.F.R. 
§668.46, and California criminal definitions. 

The CSU provides comprehensive, intentional, and integrated programming, initiatives, strategies, and 
campaigns intended to stop dating violence, domestic violence, sexual misconduct/sexual assault, sexual 
exploitation, and stalking before they occur through the promotion of behaviors that foster healthy 
relationships, encourage safe bystander intervention, and seek to change behavior and social norms in 
healthy and safe direct23Nos.. 
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�ƒ Audience: �í�î�U�ì�ì�ì���.�Œ�•�š-semester students 
�ƒ 
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�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W�� OEC 

Alcohol, Tobacco, & Other Drugs (ATOD): 
�ƒ Program: D.A.T.E. at the Beach 
�ƒ Type of Program: ���Œ�µ�P�U�����o���}�Z�}�o�����v�����d�}���������}���W�Œ���À���v�Ÿ�}�v�������µ�����Ÿ�}�v��and 

Awareness 
�ƒ Frequency: Annually, available upon request (4 per semester) 
�ƒ Audience: FSL Chapters 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W�� ATOD - �K�8�������}�(���t���o�o�v���•�•�����v����

�,�����o�š�Z���W�Œ�}�u�}�Ÿ�}�v 
 

�ƒ Program: Party Safe 
�ƒ Type of Program: ���d�K�����W�Œ���À���v�Ÿ�}�v�������µ�����Ÿ�}�v 
�ƒ Frequency: Annually Spring and Fall Semesters, available upon request (4 per 

semester) 
�ƒ Audience: FSL New Members �K�Œ�]���v�š���Ÿ�}�v�����v�����d�Œ���]�v�]�v�P�U���&�^�>�����Z���‰�š���Œ�•�����v����

Housing Residents 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W�� OEC 

Athletics: 
�ƒ Program: Clery Compliance Work Group (CCT) 
�ƒ Type of Program: �^�Œ�X�����•�•�}���X�������l�^�t�����]�•�������Ÿ�À�����u���u�����Œ���}�(�����o���Œ�Ç�����}�u�‰�o�]���v������

�d�����u�����v�������Œ�]�v�P�•���������l���‰���Œ�Ÿ�v���v�š���]�v�(�}�Œ�u���Ÿ�}�v���š�}�����š�Z�o���Ÿ���•�������‰���Œ�š�u���v�š 
�ƒ Frequency: Quarterly 
�ƒ Audience: CSA’s 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W�� Larisa Hamada 

 
�ƒ Program: ���o���Œ�Ç���Z���‰�}�Œ�Ÿ�v�P���W�Œ�}�������µ�Œ���• 
�ƒ Type of Program: �t�Œ�]�©���v���]�v���š�Z�������u�‰�o�}�Ç�������'�µ�]�����o�]�v���• 
�ƒ Frequency: Annual 
�ƒ Audience: ���š�Z�o���Ÿ���•�����}�����Z���•�����v�����^�š���+  
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W���d�]�+���v�Ç������lin 

 
�ƒ Program: Title IX, DHR, and CANRA 
�ƒ Type of Program: Standard Employee Training 
�ƒ Frequency: Annual 
�ƒ Audience: ���š�Z�o���Ÿ���•�����}�����Z���•�����v�����^�š���+�� 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W��Larisa Hamada and Nick Rodriguez 

 
�ƒ Program: Clery Travel Tracking  
�ƒ Type of Program: �d�Œ�����l�]�v�P���}�(���Z�}�š���o���•�š���Ç�•���(�}�Œ���š�Z�����‰�µ�Œ�‰�}�•�����}�(���Œ���‰�}�Œ�Ÿ�v�P���•���]����

�����Ÿ�À�]�š�Ç���š�}���K�������(�}�Œ���(�}�o�o�}�Á���µ�‰ 
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�ƒ Frequency: Annual 
�ƒ Audience: OEC 
�ƒ 
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�ƒ Audience: Student Athletes – Men’s Golf 
�ƒ 
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Center for International Education (CIE): 
�ƒ Program: Short-�d���Œ�u���^�š�µ���Ç�������Œ�}�������&�����µ�o�š�Ç���D���v�����š�}�Œ�Ç���K�Œ�]���v�š���Ÿ�}�v�������u�‰�µ�•��

�,�����o�š�Z�����v�����^���(���š�Ç���t�}�Œ�l�•�Z�}�‰���}�Œ���^���•�•�]�}�v���(�}�Œ�����o�o���v���Á�o�Ç�������u�]�©�������/�v�š���Œ�v���Ÿ�}�v���o��
Students 

�ƒ Type of Program: �^�š�µ���Ç�������Œ�}���������v�����d�]�š�o�����/�y���W�Œ���À���v�Ÿ�}�v�U���'���v���Œ���o�������u�‰�µ�•���,�����o�š�Z��
& Safety 

�ƒ Frequency: Every Fall and Spring Terms 
�ƒ Audience: �&�����µ�o�š�Ç�����v�����/�v�š���Œ�v���Ÿ�}�v���o���^�š�µ�����v�š�• 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W��Larisa Hamada and Chief Brookie 

 

Not Alone at the Beach (NATB): 
�ƒ Program: �^�W���Z�����<�v�}�Á���/�š�X���E���u�����/�š�X���^�š�}�‰���/�š�X���^�š���o�l�]�v�P���W�Œ���•���v�š���Ÿ�}�v 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�U�����Á���Œ���v���•�• 
�ƒ Frequency: �K�+���Œ�����������•�������}�v�����À���]�o�����]�o�]�š�Ç 
�ƒ Audience: Campus community members, students 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W��SPARC 

 
�ƒ Program: �K�v�o�]�v���������Ÿ�v�P���^���(���š�Ç 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�U�����Á���Œ���v���•�• 
�ƒ Frequency�W���K�+���Œ�����������•�������}�v�����À���]�o�����]�o�]�š�Ç�U�����š���o�����•�š�����v�v�µ���o�o�Ç 
�ƒ Audience: Campus community members, students 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W��WomenShelter of Long Beach 

 
�ƒ Program:





34 

�ƒ Program: Stalking 101 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�U�����}�v�•���v�š�U���Z�����o�š�Z�Ç���Œ���o���Ÿ�}�v�•�Z�]�‰�������µ�����Ÿ�}�v 
�ƒ Frequency: �K�+���Œ�����������•�������}�v�����À���]�o�����]�o�]�š�Ç�U�����š���o�����•�š���}�v��������nnually 
�ƒ Audience: Campus community members, students 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W SuCasa 

 
�ƒ Program: �D���v�š�}�Œ�•���]�v���s�]�}�o���v�������W�Œ���À���v�Ÿ�}�v���>���������Œ�•�Z�]�‰���d�Œ���]�v�]�v�P 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�U�����Ç�•�š���v�����Œ���]�v�š���Œ�À���v�Ÿ�}�v�U�����}�v�•���v�š�������µ�����Ÿ�}�v 
�ƒ Frequency: At least once per semester.  
�ƒ Audience: �^�š�µ�����v�š�•�U���&�^�>�U�����š�Z�o���Ÿ���• 
�ƒ Name of the �^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W �E���d���U�����Œ�X���D���©���������Œ���Œ���U���>���•�Z�}�v������

Coleman, LCSW 
 

�ƒ Program: ���}�u���•�Ÿ�����s�]�}�o���v�������í�ì�í 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�������µ�����Ÿ�}�v 
�ƒ Frequency: �K�+���Œ�����������•�������}�v�����À���]�o�����]�o�]�š�Ç�U�����š���o�����•�š���}�v���������v�v�µ���o�o�Ç 
�ƒ Audience: Campus community members, students 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W WomenShelter of Long Beach 

 
�ƒ Program: Behind the Screens - How to Help a Friend 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�U�����Ç�•�š���v�����Œ���]�v�š���Œ�À���v�Ÿ�}�v�U�����}�v�•���v�š�������µ�����Ÿ�}�v 
�ƒ Frequency: �K�+���Œ������ocassionally 
�ƒ Audience: Campus community members, students 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W IIE, NATB, WGEC, ASI 

 
�ƒ Program: Digital Safety 101 
�ƒ Type of Program: �W�Œ���À���v�Ÿ�}�v�U�����}�v�•���v�š�U���Z�����o�š�Z�Ç���Œ���o���Ÿ�}�v�•�Z�]�‰�������µ�����Ÿ�}�v�U���•���(���š�Ç��

planning 
�ƒ Frequency: �K�+���Œ�����������•�������}�v�����À���]�o�����]�o�]�š�Ç�U�����š���o�����•�š���}�v���������v�v�µ���o�o�Ç 
�ƒ Audience: Campus community members, students 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W �����u�‰�µ�•�����}�v�.�����v�Ÿ���o�������À�}�����š����

Rocio Telumbre 

 

Housing & Residential Life (HRL): 
�ƒ Program: Flip the Script with EAAA 
�ƒ Type of Program: Workshop 
�ƒ Frequency: Once in a week for four weeks 
�ƒ Audience: Female-�]�����v�Ÿ�.�������Œ���•�]�����v�š�•���Á�Z�}���•�]�P�v�������µ�‰ 
�ƒ �E���u�����}�(���š�Z�����^�‰�����l���Œ���}�Œ���W�Œ���À���v�Ÿ�}�v���'�Œ�}�µ�‰�W Not alone @ The Beach 

 



35 

�ƒ
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�ƒ Program: 
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Under Cal. Govt. Code § 12950.1, each campus shall provide supervisory Employees at least two hours 
of interactive sexual harassment training within six months of the Employee's assignment to a 
supervisory position and every two years thereafter. Each campus shall maintain documentation of the 
delivery and completion of these trainings. For detailed guidance regarding the definition of 
"supervisor" and the implementation of this training, campuses shall consult Coded Memoranda HR 
2005-35 and other applicable policies. 

Prevention and Awareness Programming  
 

California State University campuses provide primary prevention programs to all incoming students and 
new employees. California State University campuses provide ongoing prevention programs to all 
students and employees during their time at the institution. To comply with CSU Policy and 34 C.F.R. 
§668.46., campus-specific programs to prevent dating violence, domestic violence, sexual 
misconduct/sexual assault, sexual exploitation, and stalking will include:  

1. 
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o �W�Œ�}�������µ�Œ���•���À�]���Ÿ�u�•�l�•�µ�Œ�À�]�À�}�Œ�•�����Œ�����Œ�����}�u�u���v���������š�}���(�}�o�o�}�Á���]�(���•���Æ�µ���o���u�]�•���}�v���µ���š�l�•���Æ�µ���o�����•�•���µ�o�š�U��
�•���Æ�µ���o�����Æ�‰�o�}�]�š���Ÿ�}�v�U�������Ÿ�v�P���}�Œ�����}�u���•�Ÿ�����À�]�}�o���v�����U���}�Œ���•�š���o�l�]�v�P���Z���•���}�����µ�Œ�Œ�����U�����•���Á���o�o�����•���š�Z�����(�����š���š�Z���š��
�š�Z�����(�}�o�o�}�Á�]�v�P���Á�Œ�]�©���v���]�v�(�}�Œ�u���Ÿ�}�v���u�µ�•�š���������‰�Œ�}�À�]���������š�}���À�]���Ÿ�u�•�W 

�x The importance of preserving evidence following an incident of sexual 
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resources is your campus Title IX webpage. You can also contact the National Domestic Violence Hotline 
at 1.800.799.SAFE (7233), which is free and confidential. 

[Source: National Domestic Violence Hotline] 

• �����µ�•�]�À���������Z���À�]�}�Œ�•�������v�����������]�8���µ�o�š���š�}���Œ�����}�P�v�]�Ì�����]�v�������Œ���o���Ÿ�}�v�•�Z�]�‰�U�����À���v���]�(���Ç�}�µ�����Œ�����š�Z�����}�v����
���v�P���P�]�v�P���]�v���š�Z���u�X���/�v���������]�Ÿ�}�v���š�}���•�}�u�����}�(���š�Z�������}�u�u�}�v���•�]�P�v�•���}�(�������µ�•�]�À���������Z���À�]�}�Œ���}�µ�š�o�]�v�����������}�À���U��
ask yourself if your partner: 

o Seems nervous around you, 
o Seems afraid of you, 
o �&�o�]�v���Z���•�U�����Œ�]�v�P���•�U���}�Œ���Œ���š�Œ�����š�•���Á�Z���v���Ç�}�µ�����Œ�������u�}�Ÿ�}�v���o�U 
o Seems scared, or unable to contradict you or speak up around you, and/or 
o �Z���•�š�Œ�]���š�•���š�Z���]�Œ���}�Á�v���]�v�š���Œ�����Ÿ�}�v�•���Á�]�š�Z���(�Œ�]���v���•�U���(���u�]�o�Ç�U�����}�Á�}�Œ�l���Œ�•�U���}�Œ���}�š�Z���Œ�•���]�v���}�Œ�����Œ���š�}��

���À�}�]�����µ�‰�•���«�v�P���Ç�}�µ 

If you recognize the behaviors above in yourself, or in how your partner reacts, these could be signs that 
you are hurting them. This can be a difficult realization to come to but it’s vital that you do so if you 
want to change and stop harming your partne
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Stalking 

Respecting boundaries 
If someone tells you that they do not want you to contact them or do something like visit their 
home or send them gifts, or if they have stopped interacting with you, respect their choice. 
Everyone has the right to set boundaries.  

 

Recognizing stalking behaviors 
A person who engages in stalking may: 

�x �Z���‰�����š�����o�Ç�������o�o���}�Œ���•���v�����}�š�Z���Œ���µ�v�Á���v�š���������}�u�u�µ�v�]�����Ÿ�}�v���•�µ���Z�����•���š���Æ�š���u���•�•���P���•�U�����u���]�o�•�U��
�•�}���]���o���u�����]�����u���•�•���P���•�U���o���©���Œ�•�U�����š���X 

�x Follow the person and seem to “show up” wherever they are. 
�x �^���v�����µ�v�Á���v�š�������P�]�L�•�X 
�x Damage home, car, or other property. 
�x Monitor phone calls or computer use. 
�x Drive or linger near the home, school, or work of the person they are stalking. 
�x 
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�x �E�}�Ÿ�������š�Z�������À���v�š 
�x Interpret the Event as a Problem 
�x Assume Personal Responsibility 
�x Learn How to Help 
�x ���v�����^�š���‰���h�‰�����Ç���µ�Ÿ�o�]�Ì�]�v�P���š�Z�����^�ð�����•�_��– Direct, Distract, Delegate, and Delay 

o Direct – ���]�Œ�����š�o�Ç���������Œ���•�•�]�v�P���š�Z�����•�]�š�µ���Ÿ�}�v�X 
o Distract – �D���l�]�v�P�������•�]�u�‰�o�����~�}�Œ�����o�����}�Œ���š���•�����]�•�š�Œ�����Ÿ�}�v���š�}�����]�+�µ�•�����š�Z�����•�]�š�µ���Ÿ�}�v�X 
o Delegate – Finding someone else to address the concern. 
o Delay – ���Z�����l�]�v�P���]�v���Á�]�š�Z���š�Z�����‰���Œ�•�}�v�����L���Œ���š�}���•�������]�(���Ç�}�µ�������v�����}�����v�Ç�š�Z�]�v�P���š�}���•�µ�‰�‰�}�Œ�š��

them. 

 CSU Policy Definitions 
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provide some of these services directly and/or provide you with information about and a referral to 
these and additional resources on and off campus for support.  

Supportive Measures 
Supportive Measures are individualized services offered as appropriate, as reasonably available, and 
without fee or charge to the Complainant or Respondent regardless of whether a Formal Complaint is 
filed. Supportive Measures are designed to restore or preserve equal access to CSU education programs 
or activities, or the workplace without unreasonably burdening the other Party, including to protect the 
safety of all Parties or the educational or work environment. Supportive Measures may include 
counseling, extensions of deadlines or other course or work-related adjustments, modifications of work 
or class schedules, campus escorts, mutual restrictions on contact between the parties, changes in work 
or housing locations, leaves of absence, increased security and monitoring of certain areas of the 
campus, and other similar measures. The Title IX Coordinator/DHR Coordinator is responsible for 
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process4. A complainant or reporting party can report an incident to the University by contacting the 
Title IX Coordinator on their campus. A complainant has the right to have a support person present with 
them while making a complaint.  

The University will protect the privacy of everyone involved in a report to the greatest degree possible 
under applicable law and University policy. Personally identifiable information about the involved 
parties will be shared only on a need-to-know basis, e.g., to those who are investigating/adjudicating the 
report or those involved in providing support services. By only sharing personally identifiable 
information with individuals on a need-to-know basis, the University will maintain as confidential any 
supportive measures and remedies provided to the parties, to the extent that maintaining such 
confidentiality would not impair the ability of the University to provide supportive measures and 
remedies.  

The CSU does not publish the name of victims/survivors or other identifiable information regarding 
victims/survivors in the Daily Crime Log or in the crime statistics that are disclosed in the ���v�v�µ���o���^�����µ�Œ�]�š�Ç��
���v�����&�]�Œ�����^���(���š�Ç���Z���‰�}�Œ�š. Furthermore, if a Timely Warning is issued on the basis of a report of sexual 
assault, dating violence, domestic violence, sexual exploitation, or stalking, the name of and other 
personally identifiable information about the victim/survivor will be withheld.  

The importance of preserving evidence 
Victims/survivors are encouraged to preserve all physical evidence, including but not limited to: clothing 
worn during the assault, bed sheets, and/or photos of any injuries. This evidence may be helpful in 
proving that a crime occurred, in the event the victim/survivor chooses to report now or in the future. It 
may also be helpful in obtaining a court-ordered protective or restraining order. If a victim/survivor does 
not have any evidence preserved, they still have an option to report the crime and request a medical 
evidentiary examination.  

Victims/survivors of sexual misconduct, sexual assault, sexual exploitation, stalking, dating violence and 
domestic violence are also encouraged to preserve evidence by saving text messages, instant messages, 
social networking pages, other communications, pictures, logs or other copies of documents that may 
be useful to University investigators or police should the victim/survivor decide to report now or in the 
future. 

Reporting to law enforcement and making a criminal report 
If your physical safety is at imminent risk, we encourage you to seek immediate assistance from the 
police. 

Some forms of misconduct prohibited under the Nondiscrimination Policy may also be prohibited by 
law. You have a right to be informed of law enforcement options and information regarding the 
availability of a criminal or civil prosecution for victims of crime.  

It is a victim’s/survivor’s choice to report a crime. You have the right to report or decline to report an 
incident to law enforcement. You have the right to not be forced, coerced, or pressured into reporting 
to law enforcement. 

 
4 See page 48-49 on how to file a Title IX or discrimination, harassment, or retaliation complaint with 
Office of Equity & Compliance (Title IX/DHR Office). 
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CSULB Title IX Coordinator: Larisa Hamada 
Email: Larisa.Hamada@csulb.edu  

Phone: (562) 985-8256  
CSULB Incident Reporting Form 

Location: Foundation Building, Suite 160 
Address: 6300 State University Drive, Suite 160, Long Beach, CA 90815 

 

Complaints alleging violations of this Nondiscrimination Policy against a President, Title IX Coordinator / 
DHR Administrator, the Chancellor, or member of the Board of Trustees will be made to the Office of 
Civil Rights Programming & Services at CO-Complaints@calstate.edu. Any person may report an alleged 
violation of the Nondiscrimination Policy. 

Reports may be made at any time, and individuals are encouraged to report an alleged violation of the 

https://cm.maxient.com/reportingform.php?CSULongBeach&layout_id=100
mailto:CO-Complaints@calstate.edumailto:CO-Complaints@calstate.edu
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Outreach to Complainant 
After receiving a report, the Title IX Coordinator/DHR Administrator will assess the report and provide 
outreach to the possible Complainant named in the report. This outreach will include the following: 

a. A statement that the University has received a report of conduct that may be prohibited by the 
Nondiscrimination Policy (e.g. Discrimination, Harassment, Sex-based Harassment, Sexual 
Misconduct, Sexual Harassment, Sexual Exploitation, Dating Violence, Domestic Violence, 
Stalking, Prohibited Consensual Relationship, or Retaliation.) 

b. 
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of another Disciplinary Sanction to end the Discrimination, Harassment, or Retaliation and 
prevent its recurrence; 

e. Whether the Respondent poses an imminent threat to the campus community, which may 
include violence, threats of violence, use of a weapon, physical restraints, or unwanted physical 
contact. 

f. The age and relationship of the Parties, including power imbalance and whether the Respondent 
is an Employee of the University; 

g. The scope of the alleged conduct, including information suggesting a pattern (such as multiple 
or prior reports of misconduct against the Respondent), ongoing conduct, or conduct alleged to 
have impacted multiple individuals; 

h. Whether the University is able to conduct a thorough investigation and obtain relevant evidence 
without the Complainant's cooperation; 

i. The availability of evidence to assist a decision maker (Investigator or Hearing Officer) in 
determining whether Discrimination, Harassment, or Retaliation occurred; 

j. Whether the University could end the alleged Discrimination, Harassment, or Retaliation and 
prevent its recurrence without initiating the formal complaint resolution process; and 

k. For Employee Complainants, the University will also consider its obligation to maintain a safe 
work environment in determining whether an investigation is necessary. 

a. The Title IX Coordinator/DHR Administrator will document the basis for the decision to 
initiate or to not initiate the investigation based on this assessment criteria. 

 
Decision to Proceed with Complaint 

Based on the assessment criteria above, the Title IX Coordinator/DHR Administrator has discretion to 
initiate an investigation without the Complainant's participation. 
 

Decision to Proceed with Complaint 
When the Title IX Coordinator/DHR Administrator decides to proceed with an investigation without a 
Complainant's participation, the Title IX Coordinator/DHR Administrator will make the Complaint on 
behalf of the University. The Title IX Coordinator/DHR Administrator will remain neutral in applying the 
Nondiscrimination Policy and these Procedures. In these cases, the Title IX Coordinator/DHR 
Administrator will provide the impacted party with the same notices, updates, and opportunities to 
participate as the Respondent throughout the investigation and, where applicable, hearing process, 
unless the impacted party confirms in writing that they do not want to receive these communications 
and do not wish to participate in the process. The impacted party may rescind this notice at any time in 
writing to the Title IX Coordinator/DHR Administrator. 
 
When the Title IX Coordinator/DHR Administrator initiates an investigation without the Complainant's 
participation, the Complainant will be informed in advance of the Title IX Coordinator/DHR 
Administrator disclosing the Complainant's identity and details of the Complaint or report to the 
Respondent, or initiating an investigation. The Title IX Coordinator/DHR Administrator will work with 
campus partners to take steps to arrange reasonable safety measures for the Complainant if 
appropriate. At the Complainant's request, the Title IX Coordinator/DHR Administrator will inform the 
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Decision not to proceed with investigation:  
If a request for confidentiality or no investigation is granted, the Title IX Coordinator/DHR Administrator 
will nevertheless take reasonable steps to limit the effects of the alleged Discrimination, Harassment, or 
Retaliation, and prevent its recurrence without initiating formal action against the Respondent or 
revealing the identity of the Complainant. Examples include increased temporary monitoring, 
supervision, or security at locations or activities where the alleged misconduct occurred; providing 
additional training and education materials for students and employees; or conducting climate surveys. 
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a) 
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Complaint Not Accepted for Investigation 
If the Title IX Coordinator/DHR Administrator determines that the Complaint does not allege a violation 
of the Nondiscrimination Policy, the Title IX Coordinator/DHR Administrator will, within 10 Working Days 
of the date of the intake or receipt of a written request for investigation (whichever is later), notify the 
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b. If the Respondent has been notified of the allegations, offer Supportive Measures to the 
Respondent as appropriate; and 

c. Take other prompt and effective steps, as appropriate, through the Title IX Coordinator/DHR 
Administrator to ensure that Sex-based Harassment does not continue or recur within the 
University's education program or activity. 

The University will notify the Complainant that a dismissal may be appealed and will provide the 
Complainant with an opportunity to appeal the dismissal of a Complaint. If the dismissal occurs after the 
Respondent has been notified of the allegations, then the University will also notify the Respondent that 
the dismissal may be appealed. Dismissals may be appealed on the following bases: 

a. Procedural irregularity occurred that would have likely changed the outcome of the decision to 
dismiss; 

b. New evidence that was not reasonably available at the time of the dismissal and would have 
likely changed the outcome of the decision to dismiss; or 

c. The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias for or 
against Complainants or Respondents generally or the individual Complainant or Respondent 
that would change the outcome. 

Appeals will be submitted to the Civil Rights Appeals Unit at the Chancellor's Office and will be 
addressed to: 

Civil Rights Appeals Unit 
Office of the Chancellor 

401 Golden Shore 
Long Beach, California 90802 

CO-Appeals@calstate.edu 

 

1. If a Party is unable to submit an appeal or a response to an appeal electronically, they should 
contact the campus Title IX Coordinator/DHR Administrator for assistance. 

2. When an appeal is submitted, the Civil Rights Appeals Unit will notify the other Party and the 
campus Title IX Coordinator/DHR Administrator in writing. The non-appealing Party may submit 
a written statement in support of or challenging the dismissal no later than 5 Working Days after 
the notice of appeal. Within 10 Working Days of the Civil Rights Appeals Unit's receipt of the 
appeal, the Civil Rights Appeals Unit will notify the Parties (via email and at the same time) of its 
decision. 

3. The Civil Rights Appeals Unit will not consider evidence that was not introduced to the campus 
during the Complaint review process unless the new evidence was not reasonably available at 
the time of the Complaint review. 

4. The Civil Rights Appeals Unit has discretion to extend the timelines for the dismissal appeal 
process for good cause or for any reasons deemed to be legitimate by the Civil Rights Appeals 
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Unit. This includes the time for filing an appeal and the time for the Civil Rights Appeals Unit to 
respond to the appeal. The Civil Rights Appeals Unit will notify the Parties and the Title IX 
Coordinator/DHR Administrator of any extensions of time granted pertaining to any portion of 
the appeal process. 

5. The Civil Rights Appeals Unit appeal response is final and concludes the discretionary dismissal 
process under these Procedures. 

Consolidation  
The University may consolidate Complaints of Discrimination, Harassment, or Retaliation against more 
than one Respondent, or by more than one Complainant against one or more Respondents, or by one 
Party against another Party, when the allegations of Discrimination, Harassment, or Retaliation arise out 
of the same or substantially similar facts or circumstances. The Title IX Coordinator/DHR Administrator 
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ii. When the Complaint involves allegations made by a Student against an Employee. Informal 
resolution in these cases is generally discouraged and may be permitted with the approval of 
the Systemwide Director for Civil Rights assigned to the University following a request by the 
Title IX Coordinator/DHR Administrator. In addition, any informal resolution agreement 
between a Student and an Employee will be reviewed by the assigned Systemwide Director for 
Civil Rights prior to being finalized. 

The Title IX Coordinator/DHR Administrator will conduct or oversee the informal resolution process and 
conduct an initial and on-going assessment as to whether the process should continue. 

Prior to approving an informal resolution, the Title IX Coordinator/DHR Administrator will consult with 
the appropriate administrator responsible for discipline. 

The Title IX Coordinator/DHR Administrator will make the final determination on all informal resolution 
processes regarding whether the terms agreed to by the Parties are appropriate considering all of the 
circumstances of the Complaint. 
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j. Verbal counseling or warnings; 

k. Collaborative agreements on behavioral or institutional changes; 

l. No-contact directives, or other restrictions on contact, communication, and/or interactions 
between the Parties; 

m. Restrictions on Respondent's movement or access to specific locations at the University; 

n. Alternative seating arrangements for graduation; 

o. Complainant sharing of an impact statement with the Respondent; 

p. Admission or acceptance of responsibility for causing harm and/or the alleged conduct; 

q. Community service; 

r. Voluntary participation in formal disciplinary action for Respondent; 

s. Restrictions on the Respondent's participation in one or more University programs or activities 
or attendance at specific events, including restrictions the University could have imposed as 
Remedies ope;
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Acceptance of Responsibility 
The Respondent may, at any time during the investigation or hearing process, prior to an Investigator or 
Hearing Officer issuing their determination, choose to accept responsibility for the alleged conduct 
prohibited under the Nondiscrimination Policy. 

Before a Respondent accepts responsibility for the alleged misconduct, the Title IX Coordinator / DHR 
Administrator or designee will discuss with the Respondent that the matter will be referred to the 
University president or designee for a decision regarding an appropriate Disciplinary Sanction, and that 
the acceptance of responsibility could – but will not necessarily – be regarded as a mitigating factor that 
results in less severe sanctions. 

Acceptance of responsibility will only be recognized if the Respondent accepts responsibility by signing a 
written document prepared by the Title IX Coordinator / DHR Administrator that describes the range of 
Disciplinary Sanctions that the president or designee will consider in reaching a decision about 
Disciplinary Sanctions. 

If the Respondent has accepted responsibility in writing, the Title IX/DHR office will issue a brief written 
summary of the allegations and a statement that the Respondent has accepted responsibility. The 
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will provide for adequate, reliable, and impartial investigation of Complaints. The University will treat 
Complainants and Respondents equitably. 

 

Cooperation in the Investigation Process 
All Employees, and Students who are not Parties to the Complaint, are required to cooperate with the 
investigation and other processes set forth in these Procedures, including but not limited to, attending 
meetings and interviews, and being forthright and honest during the process. 

Written Notice 
The University will provide a Party whose participation is invited or expected, written notice of the date, 
time, location, participants, and purpose of all meetings or proceedings with sufficient time for the Party 
to prepare to participate. 

Prohibition on Retaliation 
The University strictly prohibits Parties or witnesses from engaging in Retaliation against anyone for 
reporting or filing a Complaint, assisting or participating in an investigation or hearing, interfering with a 
Party's or witness's rights or privileges under the Nondiscrimination Policy, or for assisting someone else 
in reporting or opposing conduct prohibited by the Nondiscrimination Policy. Any acts of Retaliation are 
subject to disciplinary action. 

Privacy 
The University will take reasonable steps to protect the privacy of the Parties and witnesses, including 
ensuring compliance with the Family Educational Rights and Privacy Act (FERPA) and other applicable 
privacy laws. During the formal complaint resolution process, beginning with the Notice of Investigation 
and concluding when the deadline for an appeal has passed or the Civil Rights Appeals Unit has issued its 
final response, the Parties and witnesses are prohibited from using or disclosing the information or 
records obtained through the formal complaint resolution process. This prohibition shall not restrict the 
ability of the Parties to obtain and present evidence, including by speaking to witnesses, consulting with 
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o Timeframe: 
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Requests for Extensions 
While requests for delays by the Parties and witnesses may be considered, the University cannot unduly 
or unreasonably delay the prompt resolution of a Complaint under the Nondiscrimination Policy. 

a. Students – As required by California law, the Title IX Coordinator/DHR Administrator will not 
unreasonably deny a Student Party's request for an extension during periods of examinations or 
academic breaks. 

b. Employees – The fact that an Employee is off contract or between semesters, without more, 
does not excuse an Employee from their expected participation in the Complaint resolution 
process. 

Status Updates 
In addition to the communications at each major stage of the process, the University will provide a 
status update to the Complainant and Respondent every 30-days, beginning from the date that the 
Notice of Investigation is issued until the Notice of Investigation Outcome or Final Decision is issued to 
the Parties, unless a Party requests in writing not to receive these updates. 

a. For cases of Sex-based Harassment, the Title IX Coordinator/DHR Administrator shall notify the 
Complainant of any Disciplinary Sanctions imposed against a Respondent. 

b. The Civil Rights Appeals Unit will provide status updates to the Parties and Title IX 
Coordinator/DHR Administrator as required by the timelines in these Procedures. 

c. In addition, either Party may, at any time, request from the Title IX Coordinator/DHR 
Administrator a status updates regarding investigation, hearing, and appeal timeframes. 

Reasonable Accommodations 
 Any person with a Disability who seeks reasonable accommodations to participate in the Complaint 
submission or investigation process will be referred to the appropriate campus administrator (for 
Students, the services for students with disabilities administrator, and for Employees the appropriate 
human resources administrator) who may consult with the Title IX Coordinator/DHR Administrator to 
determine the reasonableness of a requested accommodation. 

Notices of Investigation 
The University will prepare Notices of Investigation for the Parties upon initiation of the formal 
complaint resolution process. The Notices of Investigation must be issued to the Parties in writing, at the 
same time, and with sufficient time and information for the Parties to prepare a response before any 
initial interview. A Notice of Investigation must include the following information: 

6. An overview summary of the Complaint allegations (e.g., "who," "what," "when," and "where"), 
including the identities of the Parties, the conduct alleged to constitute Discrimination, 
Harassment, or Retaliation, and the date(s) and location(s) of the alleged incident(s); 

7. A copy of, or internet link to, these Procedures and the Nondiscrimination Policy, as well as a 
summary of the alleged Nondiscrimination Policy violations; 
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8. A summary of the Nondiscrimination Policy formal complaint resolution process, including the 
right to appeal and the informal resolution process; 

9. That Retaliation is prohibited; 

10. The Respondent is presumed not responsible for the alleged conduct until a determination is 
made at the conclusion of the formal complaint resolution process. Prior to such a 
determination, the Parties will have an opportunity to provide Relevant evidence to a trained, 
impartial decision 
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1. Impermissible evidence is evidence that is not allowed to be accessed, considered, or otherwise 
used by the University, except to determine if one of the exceptions listed below applies. The 
following types of evidence, and questions seeking that evidence, are impermissible, regardless 
of whether they are Relevant: 

a. 
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Investigator concluded are not Relevant. This evidence will be available for review upon request. The 
preliminary investigation report will: 

a. Describe the allegations. 

b. Describe the investigative process to date. 

c. Set forth the relevant policy language and the Preponderance of Evidence Standard. 

d. 
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i. A summary of the allegations, 

ii. The investigation process, 

iii. The Preponderance of the Evidence standard, 

iv. A detailed description of the evidence considered, 

v. Analysis of the evidence including relevant credibility evaluations, 

vi. Appropriate findings, and 

vii. Relevant exhibits and documents attached to the written report. 

b. The Notice of Investigation Outcome will attach the final investigation report and include the 
following: 

i. A summary of the allegations and the investigative process. 

ii. That the Preponderance of the Evidence standard was employed. 

iii. A summary of the findings of fact. 

iv. A determination as to whether the Nondiscrimination Policy was violated, and if so, any 
Remedies to be afforded to the Complainant. 

v. Notice of Parties' right to appeal under these procedures. 

c. The notice will usually be delivered to the Parties electronically. If the notice includes a 
determination that there was a violation of the Nondiscrimination Policy, the Title IX 
Coordinator/DHR Administrator will notify the appropriate University administrator responsible 
for discipline of the investigation outcome and provide a copy of the final investigation report. 
This notice will include the appeal rights available to the Respondent prior to the initiation of 
any Disciplinary Sanctions. 

Final Investigation Report (Hearing Not Required) 
The final investigation report will include all of the information included in the preliminary investigation 
report as well as additional Relevant evidence received during the review of evidence. Any relevant 
evidence provided by the Parties or witnesses, or otherwise gathered by the Investigator, will be 
attached to the final investigation report, or made available for review by the Parties. Evidence offered 
by the Parties or any other witnesses that the Investigator concluded is not Relevant will be noted but 
not included in the final investigation report and should be available at the time of the hearing such that 
it can be provided to the Hearing Officer if requested. 

Hearings 
As part of the formal complaint resolution process for Sex-based Harassment cases, the CSU will provide 
a live hearing that enables the decision maker – “the Hearing Officer” – to question the Parties and 
witnesses to assess a Party’s or witness’s credibility to the extent credibility is both in dispute and 
relevant to evaluating one or more allegations.   

A hearing will be provided when:  
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1. ���}�š�Z���W���Œ�Ÿ���•�����Œ�����^�š�µ�����v�š�•�U���}�Œ�����]�š�Z���Œ���š�Z�������}�u�‰�o���]�v���v�š���}�Œ���Z���•�‰�}�v�����v�š���]�•�������^�š�µ�����v�š�V�����E�� 
2. �d�Z�������}�u�‰�o���]�v�š���]�v���o�µ�����•�����o�o���P���Ÿ�}�v�•���}�(���^���Æ-based Harassment. The Complainant and Respondent 

will be treated equitably throughout the pre-hearing and hearing processes. 

Privacy 
The University will take reasonable steps to protect the privacy of the Parties and witnesses during the 
hearing process, provided that the steps do not restrict the ability of the Parties to obtain and present 
evidence, including by speaking to witnesses (subject to the University’s prohibition on Retaliation), 
consulting with their family members, confidential resources, or Advisors, or otherwise preparing for or 
participating in the process.   

Pre-Hearing Schedule and Response Deadlines: 

Role of the Hearing Coordinator 
The Hearing Coordinator (either the student conduct administrator, Title IX Coordinator, or other 
appropriate administrator) is the person responsible for coordinating the hearing process. The Hearing 
Coordinator will act as liaison between the Parties and the Hearing Officer on procedural matters and 
therefore may not be the Investigator assigned to the matter. The Hearing Coordinator may 
appropriately delegate administrative tasks but should have overall supervision of the hearing 
coordination process. 

Notice of Hearing-20 Working Days Prior to Hearing 
The Parties will be sent a written notice of the hearing at least 20 Working Days before the hearing. The 
notice will include the date, time, location, and purpose of the hearing as well as the name of the 
Hearing Officer. The notice is considered received on the date it is sent. 

Submission of Proposed Witness List 
No later than 15 Working Days before the hearing, each Party will provide to the Hearing Coordinator a 
proposed witness list that includes the names of, and current contact information for, that Party's 
proposed witnesses as well as an explanation of the r
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b) �d�Z�����(�����š���š�Z���š���š�Z�����,�����Œ�]�v�P���K�8�����Œ���Z���•���‰�Œ���À�]�}�µ�•�o�Ç���•���Œ�À���������•�������Z�����Œ�]�v�P���}�8�����Œ���]�v�������h�v�]�À���Œ�•�]�š�Ç��
�‰�Œ�}���������]�v�P���]�•���v�}�š���������}�v�G�]���š���}�(���]�v�š���Œ���•�š�X���D���Œ���������o�]���(���}�Œ���}�‰�]�v�]�}�v�����}���•���v�}�š�����}�v�•�Ÿ�š�µ�š�������À�]�����v�������}�(��
�����š�µ���o�����]���•���}�Œ�����}�v�G�]���š���}�(���]�v�š���Œ���•�š�X�� 

c) �d�Z�����,�����Œ�]�v�P�����}�}�Œ���]�v���š�}�Œ���Á�]�o�o�������š���Œ�u�]�v�����]�(���š�Z���Œ�����]�•���������}�v�G�]���š���}�(���]�v�š���Œ���•�š�X���/�v���š�Z���š�����À���v�š�U���š�Z�����W���Œ�Ÿ���•��
�Á�]�o�o���������v�}�Ÿ�.�������]�v���Á�Œ�]�Ÿ�v�P���}�(���š�Z�����v���u�����}�(���š�Z�����v���Á���,�����Œ�]�v�P���K�8�����Œ�X���d�Z���������š�����(�}�Œ���š�Z�����Z�����Œ�]�v�P���u���Ç��
�v���������š�}���������Œ���•���Z�����µ�o�����X�����v�Ç���}���i�����Ÿ�}�v���š�}���š�Z�����v���Á���,�����Œ�]�v�P���K�8�����Œ���Á�]�o�o���������u���������(�}�o�o�}�Á�]�v�P���š�Z����
same process described above.   

Location of Hearing-15 Working Days Prior to Hearing  
Generally, the University will conduct hearings with the Parties physically present in separate locations 
using videoconferencing technology that allows the Hearing Officer and the Parties to simultaneously 
see and hear the Party or witness while that person is speaking. Any objections from a Party about being 
out of the physical presence of the Hearing Officer will be made in writing no later than 15 Working Days 
before the hearing.   

Space and Technology Needs 
Any Party who anticipates that they will not have a private space from which to participate in the 
hearing and/or technology access, including a reliable internet connection, should notify the Hearing 
Coordinator no later than 15 Working Days before the hearing so that the Hearing Coordinator can assist 
with appropriate arrangements for a private on-campus space and technology access. 

Disability Accommodations 
Any Party who requires a disability accommodation to facilitate their full participation in the hearing 
should notify the Hearing Coordinator no later than 15 Working Days before the hearing. The Hearing 
Coordinator will refer such requests to the appropriate campus administrator (for Students, the services 
for students with disabilities administrator, and for Employees the appropriate human resources 
administrator), who may consult with the Hearing Coordinator to determine the reasonableness of a 
requested accommodation.    

Notification to Witnesses and Facilitation of Witness Participation 
No later than 10 Working Days before the hearing, the Hearing Coordinator will share the witness list 
with the Parties and notify each witness of the date, time, and location of or how to access the hearing. 
a. The campus will direct Employee and Student witnesses to attend the hearing where the witnesses 
are timely identified to the Hearing Coordinator.  b. The University will accommodate Student and 
Employee witnesses, including arranging for them to be excused from class attendance or work duties 
where necessary. Witnesses will be instructed to promptly direct any questions or concerns about their 
attendance at the hearing to the Hearing Coordinator. c. Any Employees, including those in bargaining 
units, who fail to comply with the directive may be subject to discipline under the applicable provisions 
of their collective bargaining agreement or other University policy.  d. Students who fail to comply may 
be subject to discipline depending on the circumstances.   

Submission of Proposed Questions 
No later than 5 Working Days prior to the hearing, the Parties will submit a list of proposed questions to 
the Hearing Coordinator, who will share these with the Hearing Officer. Proposed questions will not be 
shared with the other Party or witnesses in advance of the hearing. 
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have violated the Nondiscrimination Policy solely because a Complainant or other witness failed to 
appear at the hearing. 

Participant Conduct 
Abusive or otherwise disorderly behavior that causes a material disruption will not be tolerated. The 
Hearing Officer may excuse anyone from the hearing (including either Party or their Advisor or Support 
Person) whose behavior causes a material disruption. The Hearing Officer, at their discretion, may 
postpone the hearing when a participant has been excused. In making this decision, the Hearing Officer 
will consider the equity of postponement for both Parties. 

New Evidence 
Generally, the Parties may not introduce evidence, including witnesses and their statements, at the 
hearing that the Party did not identify during the investigation and that was available at the time of the 
investigation. The Hearing Officer has discretion to accept for good cause, or exclude, new evidence 
offered during the pre-hearing stage or at the hearing. 

Opening Statements 
Each Party will be given an opportunity to make an opening statement of no longer than 10 minutes. An 
opening statement is intended to give the Parties the opportunity to share their perspective regarding 
the facts and discuss the core disputes in the investigation. It should focus on the facts of the matter and 
not be argumentative. The Parties will not make closing statements. 

Questioning 
All questions will be asked by the Hearing Officer. The Hearing Officer may ask questions of the 
Complainant, Respondent, Investigator, any campus official (e.g., Title IX Coordinator / DHR 
Administrator or Student Conduct Administrator), and any witness.   

1. 
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e. �d�Z�����,�����Œ�]�v�P���K�8�����Œ���Á�]�o�o�����•�l���š�Z�����‹�µ���•�Ÿ�}�v�•���‰�Œ�}�‰�}�•���������Ç���š�Z�����W���Œ�Ÿ���•�����Æ�����‰�š���(�}�Œ���‹�µ���•�Ÿ�}�v�•��
that: 

i. �^�����l���]�v�(�}�Œ�u���Ÿ�}�v���š�Z���š���]�•���µ�v�Œ�����•�}�v�����o�Ç�����µ�‰�o�]�����Ÿ�À�����}�(�����À�]�����v�������]�v���š�Z�����,�����Œ�]�v�P��
�K�8�����Œ�–�•���‰�}�•�•���•�•�]�}�v�V�� 

ii. ���Œ�����v�}�š���Œ���o���À���v�š���š�}���u���š���Œ�]���o�����]�•�‰�µ�š�������]�•�•�µ���•�U�����Œ�����Œ���‰���Ÿ�Ÿ�À���U�����Œ�P�µ�u���v�š���Ÿ�À�����}�Œ��
harassing or unduly intrude on a witness' privacy;  

iii. Relate to the Complainant’s or Respondent’s sexual interests or prior or 
�•�µ���•���‹�µ���v�š���•���Æ�µ���o�����}�v���µ���š�U���µ�v�o���•�•���}�+���Œ�������š�}���‰�Œ�}�À�����•�}�u���}�v�����}�š�Z���Œ���š�Z���v���š�Z����
�Z���•�‰�}�v�����v�š�����}�u�u�]�©�������š�Z�������o�o���P���������}�v���µ���š�V 

iv. �Z���o���š�����š�}���š�Z�������Æ�]�•�š���v���5`  
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1. The report will include:  
a. ���������•���Œ�]�‰�Ÿ�}�v���}�(���š�Z�������o�o���P���������}�v���µ���š�����v�����‰�}�š���v�Ÿ���o���E�}�v���]�•���Œ�]�u�]�v���Ÿ�}�v���W�}�o�]���Ç���À�]�}�o���Ÿ�}�v�•�U��

�Á�Z�]���Z���•�Z�}�µ�o�������}�Œ�Œ���•�‰�}�v�����Á�]�š�Z���š�Z�}�•���������š���]�o�������]�v���š�Z�����E�}�Ÿ�������}�(���/�v�À���•�Ÿ�P���Ÿ�}�v�����v�������v�Ç��
���u���v���������v�}�Ÿ�����•. 

b. �/�v�(�}�Œ�u���Ÿ�}�v�������}�µ�š���š�Z�����‰�}�o�]���Ç�����v�����‰�Œ�}�������µ�Œ���•���š�Z���š���š�Z�����h�v�]�À���Œ�•�]�š�Ç���µ�•�������š�}�����À���o�µ���š�����š�Z����
���o�o���P���Ÿ�}�v�•�X�� 

c. �����•�µ�u�u���Œ�Ç���}�(�����v�Ç���‰�Œ�}�������µ�Œ���o���]�•�•�µ���•���Œ���]�•���������Ç���š�Z�����W���Œ�Ÿ���•�������(�}�Œ�����}�Œ�����µ�Œ�]�v�P���š�Z�����Z�����Œ�]�v�P�X�� 
d. �d�Z���������.�v�]�Ÿ�}�v���}�(���š�Z�����W�Œ���‰�}�v�����Œ���v�������}�(���š�Z�������À�]�����v�������•�š���v�����Œ�������v���������•�š���š���u���v�š���š�Z���š���š�Z�]�•��

�Á���•���š�Z�����•�š���v�����Œ�������‰�‰�o�]���������Ç���š�Z�����,�����Œ�]�v�P���K�8�����Œ���]�v���Œ�������Z�]�v�P���š�Z���]�Œ�������š���Œ�u�]�v���Ÿ�}�v�• 
e. ���v�Ç���u���š���Œ�]���o�����À�]�����v�������]�����v�Ÿ�.���������Ç���š�Z�����W���Œ�Ÿ���•���}�Œ���Á�]�š�v���•�•���•���š�Z���š���š�Z�����,�����Œ�]�v�P���K�8�����Œ��

�����š���Œ�u�]�v�������Á���•���v�}�š���Z���o���À���v�š���~�}�Œ�����µ�‰�o�]�����Ÿ�À���•�����v�����š�Z�����Œ�����•�}�v���Á�Z�Ç���š�Z�������À�]�����v�������Á���•���v�}�š��
considered to be Relevant. 

f. �����o�]�•�š���}�(�����o�o���‹�µ���•�Ÿ�}�v�•���•�µ���u�]�©���������Ç���š�Z�����W���Œ�Ÿ���•�����š���š�Z�����Z�����Œ�]�v�P�U�����v�����]�(�����v�Ç���‹�µ���•�Ÿ�}�v�•���Á���Œ����
not asked, why. 

g. �d�Z�����,�����Œ�]�v�P���K�8�����Œ�[�•�����À���o�µ���Ÿ�}�v���}�(���š�Z�����Z���o���À���v�š�����v�����v�}�š���}�š�Z���Œ�Á�]�•�����]�u�‰���Œ�u�]�•�•�]���o����
���À�]�����v�������]�v���o�µ���]�v�P�����v�����v���o�Ç�•�]�•���}�(���š�Z�������Œ�����]���]�o�]�š�Ç���}�(���š�Z�����W���Œ�Ÿ���•�����v�����Á�]�š�v���•�•���•�U���Á�Z���v��
credibility assessments are required to resolve factual disputes. Credibility 
�����š���Œ�u�]�v���Ÿ�}ns will not be based on a person’s status as a Complainant, Respondent, or 
witness.  

h. ���������š���Œ�u�]�v���Ÿ�}�v���Á�Z���š�Z���Œ���š�Z�������o�o���P���������}�v���µ���š���}�����µ�Œ�Œ���������v�����]�(���š�Z�������}�v���µ���š���À�]�}�o���š�������š�Z����
�E�}�v���]�•���Œ�]�u�]�v���Ÿ�}�v���W�}�o�]���Ç�X 

i. �t�Z���v���š�Z�����,�����Œ�]�v�P���K�8�����Œ���.�v���•���š�Z���š�������À�]�}�o���Ÿ�}�v���}�(���š�Z�����E�}�v���]�•���Œ�]�u�]�v���Ÿ�}�v���W�}�o�]���Ç���}�����µ�Œ�Œ�����U��
���v�Ç�����]�•���]�‰�o�]�v���Œ�Ç���^���v���Ÿ�}�v�•���š�Z�����h�v�]�À���Œ�•�]�š�Ç���Á�]�o�o���]�u�‰�}�•�����}�v���š�Z�����Z���•�‰�}�v�����v�š�U���Á�Z���š�Z���Œ��
�Z���u�����]���•���}�š�Z���Œ���š�Z���v���š�Z�����]�u�‰�}�•�]�Ÿ�}�v���}�(�����]�•���]�‰�o�]�v���Œ�Ç���^���v���Ÿ�}�v�•���Á�]�o�o���������‰�Œ�}�À�]�����������Ç���š�Z����
�h�v�]�À���Œ�•�]�š�Ç���š�}���š�Z�������}�u�‰�o���]�v���v�š�U�����v���U���š�}���š�Z�������Æ�š���v�š�����‰�‰�Œ�}�‰�Œ�]���š���U���}�š�Z���Œ���•�š�µ�����v�š�•���]�����v�Ÿ�.������
���Ç���š�Z�����h�v�]�À���Œ�•�]�š�Ç���š�}�����������Æ�‰���Œ�]���v���]�v�P���š�Z�������+�����š�•���}�(���š�Z�����À�]�}�o���Ÿ�}�v���}�(���š�Z�����E�}�v���]�•���Œ�]�u�]�v���Ÿ�}�v��
Policy. 

j. The procedures and permissible bases for the Complainant and Respondent to appeal.  
2. �d�Z�����d�]�š�o�����/�y�����}�}�Œ���]�v���š�}�Œ���Á�]�o�o���Œ���À�]���Á���š�Z�����,�����Œ�]�v�P���K�8�����Œ�–�•���Œ���‰�}�Œ�š���š�}�����v�•�µ�Œ�������}�u�‰�o�]���v�������Á�]�š�Z���š�Z����

�E�}�v���]�•���Œ�]�u�]�v���Ÿ�}�v���W�}�o�]���Ç�X 
3. �d�Z�����,�����Œ�]�v�P�����}�}�Œ���]�v���š�}�Œ���Á�]�o�o���v�}�Ÿ�(�Ç���š�Z�����W���Œ�Ÿ���•�����š���š�Z�����•���u�����Ÿ�u�������v�����]�v���Á�Œ�]�Ÿ�v�P���}�(���š�Z����

�����š���Œ�u�]�v���Ÿ�}�v�����•���š�}���Á�Z���š�Z���Œ���š�Z�������o�o���P���������}�v���µ���š�����v�����À�]�}�o���Ÿ�}�v���}�(���š�Z�����E�}�v���]�•���Œ�]�u�]�v���Ÿ�}�v���W�}�o�]���Ç��
�}�����µ�Œ�Œ���������v�����Á�]�o�o���]�v���o�µ�������������}�‰�Ç���}�(���š�Z�����,�����Œ�]�v�P���K�8�����Œ�[�•���Œ���‰�}�Œ�š�X���d�Z�]�•���v�}�Ÿ�.�����Ÿ�}�v���Á�]�o�o���������]�•�•�µ������ 
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Civil Rights Appeals Unit  
Systemwide Human Resources  

Office of the Chancellor  
401 Golden Shore Long Beach, California 90802  

CO-Appeals@calstate.edu 

Electronic submission to the email address listed above is the preferred method of submitting appeals. 

Bases for Appeal 
An appeal will be based only on one or more of the appeal issues listed below:  

1. �d�Z���Œ�����Á���•���v�}���Œ�����•�}�v�����o���������•�]�•���(�}�Œ���š�Z�����.�v���]�v�P�•���}�Œ�����}�v���o�µ�•�]�}�v�•���š�Z���š���Œ���•�µ�o�š�������]�v���š�Z�����]�v�À���•�Ÿ�P���Ÿ�}�v��
or hearing outcome. 

2. �W�Œ�}�������µ�Œ���o�����Œ�Œ�}�Œ�•���}�����µ�Œ�Œ�������š�Z���š���Á�}�µ�o�����Z���À�����o�]�l���o�Ç�����Z���v�P�������š�Z�����}�µ�š���}�u�����}�(���š�Z�����]�v�À���•�Ÿ�P���Ÿ�}�v���}�Œ��
hearing. 

3. New evidence is available that would change the outcome and that was not reasonably available 
�Á�Z���v���š�Z�����/�v�À���•�Ÿ�P���š�}�Œ�[�•���}�Œ���,�����Œ�]�v�P���K�8�����Œ�[�•�������š���Œ�u�]�v���Ÿ�}�v���Á���•���u�������X 

4. �d�Z�����d�]�š�o�����/�y�����}�}�Œ���]�v���š�}�Œ�l���,�Z�������u�]�v�]�•�š�Œ���š�}�Œ�U���/�v�À���•�Ÿ�P���š�}�Œ�U���}�Œ���,�����Œ�]�v�P���K�8�����Œ���Z�������������}�v�G�]���š���}�(��
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university administrator (for Students, the services for students with disabilities administrator, and for 



85 

Timeline for Response to Appeal 
The Civil Rights Appeals Unit will respond to the appealing Party no later than 30 Working Days after 
receipt of the written appeal, unless the timeline has been extended pursuant to Section L below. 

Timelines and Extensions 
The Civil Rights Appeals Unit has discretion to extend the timelines for the appeal process for good 
cause or for any reasons deemed to be legitimate by the Civil Rights Appeals Unit. This includes the time 
for filing an appeal, the time for a reopened investigation or hearing to be completed, and the time for 
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Appendix A: Jurisdictional Definitions10 

Rape (CA Penal Code Chapter 1 Section 261) 
(a) Rape is an act of sexual intercourse accomplished under any of the following circumstances: 

(1) If a person who is not the spouse of the person committing the act is incapable, because of a mental 
disorder or developmental or physical disability, of giving legal consent, and this is known or reasonably 
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the perpetrator is a public official. As used in this paragraph, “public official” means a person employed 
by a governmental agency who has the authority, as part of that position, to incarcerate, arrest, or 
deport another. The perpetrator does not actually have to be a public official. 

(b) For purposes of this section, the following definitions apply: 

“Duress” means a direct or implied threat of force, violence, danger, or retribution sufficient to coerce a 
reasonable person of ordinary susceptibilities to perform an act which otherwise would not have been 
performed, or acquiesce in an act to which one otherwise would not have submitted. The total 
circumstances, including the age of the victim, and his or her relationship to the defendant, are factors 
to consider in appraising the existence of duress. 

“Menace” means any threat, declaration, or act that shows an intention to inflict an injury upon 
another. 

Sodomy (CA Penal Code Chapter 1 Section 286) 
Sodomy is sexual conduct consisting of contact between the penis of one person and the anus of 
another person. Any sexual penetration, however slight, is sufficient to complete the crime of sodomy. 

(b) (1) Except as provided in Section 288, any person who participates in an act of sodomy with another 
person who is under 18 years of age shall be punished by imprisonment in the state prison, or in a 
county jail for not more than one year. 

(2) Except as provided in Section 288, any person over 21 years of age who participates in an act of 
sodomy with another person who is under 16 years of age shall be guilty of a felony. 

(c) (1) Any person who participates in an act of sodomy with another person who is under 14 years of 
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(d) (1) Any person who, while voluntarily acting in concert with another person, either personally or 
aiding and abetting that other person, commits an act of sodomy when the act is accomplished against 
the victim’s will by means of force or fear of immediate and unlawful bodily injury on the victim or 
another person or where the act is accomplished against the victim’s will by threatening to retaliate in 
the future against the victim or any other person, and there is a reasonable possibility that the 
perpetrator will execute the threat, shall be punished by imprisonment in the state prison for five, 
seven, or nine years. 
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(e) Any person who participates in an act of oral copulation while confined in any state prison, as 
defined in Section 4504 or in any local detention facility as defined in Section 6031.4, shall be punished 
by imprisonment in the state prison, or in a county jail for a period of not more than one year. 

(f) Any person who commits an act of oral copulation, and the victim is at the time unconscious of the 
nature of the act and this is known to the person committing the act, shall be punished by imprisonment 
in the state prison for a period of three, six, or eight years. As used in this subdivision, “unconscious of 
the nature of the act” means incapable of resisting because the victim meets one of the following 
conditions: 

(1) Was unconscious or asleep. 

(2) Was not aware, knowing, perceiving, or cognizant that the act occurred. 

(3) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to 
the perpetrator’s fraud in fact. 

(4) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to 
the perpetrator’s fraudulent representation that the oral copulation served a professional purpose 
when it served no professional purpose. 
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(j) Any person who commits an act of oral copulation, where the victim submits under the belief that the 
person committing the act is someone known to the victim other than the accused, and this belief is 
induced by any artifice, pretense, or concealment practiced by the accused, with intent to induce the 
belief, shall be punished by imprisonment in the state prison for a period of three, six, or eight years. 

(k) Any person who commits an act of oral copulation, where the act is accomplished against the victim’s 
will by threatening to use the authority of a public official to incarcerate, arrest, or deport the victim or 
another, and the victim has a reasonable belief that the perpetrator is a public official, shall be punished 
by imprisonment in the state prison for a period of three, six, or eight years. 

As used in this subdivision, “public official” means a person employed by a governmental agency who 
has the authority, as part of that position, to incarcerate, arrest, or deport another. The perpetrator 
does not actually have to be a public official. 

(l) As used in subdivisions (c) and (d), “threatening to retaliate” means a threat to kidnap or falsely 
imprison, or to inflict extreme pain, serious bodily injury, or death. 

Bigamy, Incest, and the Crime against Nature (CA Penal Code Chapter 1 Section 285 and Section 289) 
Section 285 

Persons being within the degrees of consanguinity within which marriages are declared by law to be 
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(b) Except as provided in subdivision (c), any person who commits an act of sexual penetration, and the 
victim is at the time incapable, because of a mental disorder or developmental or physical disability, of 
giving legal consent, and this is known or reasonably should be known to the person committing the act 
or causing the act to be committed, shall be punished by imprisonment in the state prison for three, six, 
or eight years. Notwithstanding the appointment of a conservator with respect to the victim pursuant to 
the provisions of the Lanterman-Petris-Short Act (Part 1 (commencing with Section 5000) of Division 5 of 
the Welfare and Institutions Code), the prosecuting attorney shall prove, as an element of the crime, 
that a mental disorder or developmental or physical disability rendered the alleged victim incapable of 
giving legal consent. 

(c) Any person who commits an act of sexual penetration, and the victim is at the time incapable, 
because of a mental disorder or developmental or physical disability, of giving legal consent, and this is 
known or reasonably should be known to the person committing the act or causing the act to be 
committed and both the defendant and the victim are at the time confined in a state hospital for the 
care and treatment of the mentally disordered or in any other public or private facility for the care and 
treatment of the mentally disordered approved by a county mental health director, shall be punished by 
imprisonment in the state prison, or in a county jail for a period of not more than one year. 
Notwithstanding the existence of a conservatorship pursuant to the provisions of the Lanterman-Petris-
Short Act (Part 1 (commencing with Section 5000) of Division 5 of the Welfare and Institutions Code), 
the prosecuting attorney shall prove, as an element of the crime, that a mental disorder or 
developmental or physical disability rendered the alleged victim incapable of giving legal consent. 

(d) Any person who commits an act of sexual penetration, and the victim is at the time unconscious of 
the nature of the act and this is known to the person committing the act or causing the act to be 
committed, shall be punished by imprisonment in the state prison for three, six, or eight years. As used 
in this subdivision, “unconscious of the nature of the act” means incapable of resisting because the 
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(f) As used in subdivisions (a), (b), (c), and (d), “touches” means physical contact with the skin of another 
person whether accomplished directly or through the clothing of the person committing the offense. 

(g) As used in this section, the following terms have the following meanings: 

(1) “Intimate part” means the sexual organ, anus, groin, or buttocks of any person, and the breast of a 
female. 

(2) “Sexual battery” does not include the crimes defined in Section 261 or 289. 

(3) “Seriously disabled” means a person with severe physical or sensory disabilities. 

(4) “Medically incapacitated” means a person who is incapacitated as a result of prescribed sedatives, 
anesthesia, or other medication. 

(5) “Institutionalized” means a person who is located voluntarily or involuntarily in a hospital, medical 
treatment facility, nursing home, acute care facility, or mental hospital. 

(6) “Minor” means a person under 18 years of age. 

(h) This section shall not be construed to limit or prevent prosecution under any other law which also 
proscribes a course of conduct that also is proscribed by this section. 

(i) In the case of a felony conviction for a violation of this section, the fact that the defendant was an 
employer and the victim was an employee of the defendant shall be a factor in aggravation in 
sentencing. 

(j) A person who commits a violation of subdivision (a), (b), (c), or (d) against a minor when the person 
has a prior felony conviction for a violation of this section shall be guilty of a felony, punishable by 
imprisonment in the state prison for two, three, or four years and a fine not exceeding ten thousand 
dollars ($10,000). 
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(e) (1) Notwithstanding any other provision of this section, an adult who engages in an act of sexual 
intercourse with a minor in violation of this section may be liable for civil penalties in the following 
amounts: 

(A) An adult who engages in an 
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(b) Abuse is not limited to the actual infliction of physical injury or assault. 

“Domestic violence” is abuse perpetrated against any of the following persons: 

(a) A spouse or former spouse. 

(b) A cohabitant or former cohabitant, as defined in Section 6209. 

(c) A person with whom the respondent is having or has had a dating or engagement relationship. 
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one thousand dollars ($1,000), or by both that fine and imprisonment, or by imprisonment in the state 
prison. 

Stalking: CA Penal Code, Chapter 2, Section 653m  
(a)Every person who, with intent to annoy, telephones or makes contact by means of an electronic 
communication device with another and addresses to or about the other person any obscene language 
or addresses to the other person any threat to inflict injury to the person or property of the person 
addressed or any member of his or her family, is guilty of a misdemeanor. Nothing in this subdivision 
shall apply to telephone calls or electronic contacts made in good faith. 

(b) Every person who, with intent to annoy or harass, makes repeated telephone calls or makes 
repeated contact by means of an electronic communication device, or makes any combination of calls or 
contact, to another person is, whether or not conversation ensues from making the telephone call or 
contact by means of an electronic communication device, guilty of a misdemeanor. Nothing in this 
subdivision shall apply to telephone calls or electronic contacts made in good faith or during the 
ordinary course and scope of business. 

Consent to Sexual Activity (CA Penal Code, Chapter 1, section 261.6 and section 261.7) 
a) ���}�v�•���v�š���]�•���‰�}�•�]�Ÿ�À�������}�}�‰���Œ���Ÿ�}�v���]�v�������š���}�Œ�����«�š�µ�������‰�µ�Œ�•�µ���v�š���š�}�����v�����Æ���Œ���]�•�����}�(���(�Œ�������Á�]�o�o�X���d�Z�����W���Œ�•�}�v��

�u�µ�•�š�������š���(�Œ�����o�Ç�����v�����À�}�o�µ�v�š���Œ�]�o�Ç�����v�����Z���À�����l�v�}�Á�o�����P�����}�(���š�Z�����v���š�µ�Œ�����}�(���š�Z���������š���}�Œ���š�Œ���v�•�����Ÿ�}�v��
involved. 

b) �������µ�Œ�Œ���v�š���}�Œ���‰�Œ���À�]�}�µ�•�������Ÿ�v�P���}�Œ���u���Œ�]�š���o���Œ���o���Ÿ�}�v�•�Z�]�‰���•�Z���o�o���v�}�š���������•�µ�8���]���v�š���š�}�����}�v�•�Ÿ�š�µ�š�������}�v�•���v�š��
�Á�Z���Œ�������}�v�•���v�š���]�•�����š���]�•�•�µ�����]�v�������‰�Œ�}�•�����µ�Ÿ�}�v���µ�v�����Œ���•�����Ÿ�}�v���î�ò�í�U���î�ô�ò�U���î�ô�ó�U���}�Œ���î�ô�õ�U���}�Œ���(�}�Œ�u���Œ���•�����Ÿ�}�v��
262 or 288a 

c) 


