College of Health and Human Services
Faculty Council
Minutes
February 5, 2016
11:00-12:30pm, ET-235

In Attendance: Dina Perrone (CCIEM), Roudi Roy (FCS), Sandhya Shimoga (HCA), Fiona Gorman (HSC),
Tiffanye Vargas (KIN), Natalie Cheffer (NRSG), George Beneck (PT), Adam Butz (PPA), Keith Fulthorp
(REC), Yolanda Green (SW), Pei-Fang Hung (SLP), Terry Robertson (CHHS)

Absent: Christine Scott-Hayward (CCJEM), Jennifer Ostergren (CHHS)

The meeting was called to order at 11:06 am
Approval of the agenda
a. Added IV. Announcements on grade appeals
b. Added section b. Dean’s Search Candidate Questions under VI. New Business
c. The agenda was approved
i. Passes: Unanimous
Approval of the minutes
a. The Minutes from the Faculty Council Meeting on December 4, 2015 were approved
i. Passes: 9 yes, 2 abstentions
Announcements
a. A memo was written by the CHHS level Grade Appeals Committee reminding faculty of
steps they can take to help avoid grade appeals
b. If there are issues regarding protected statuses, you must contact the Office of Equity
and Diversity
c. The memo reminds faculty to cover themselves in writing
d. Dina will email the Memo to be sent out to Faculty Council for reference
e. Natalie will send out confirmation on moving the April Faculty Council meeting, as the



VI.

2. The language was changed to “Members shall not serve more than two
consecutive two-year terms (i.e. more than four consecutive years).
After serving four consecutive years in any capacity (e.g. alternate), an
individual is ineligible to serve the following year in any capacity.”
Concerns about the Department Chairs serving on the RTP Committee
1. Administrators are concerned about the limited pool of Full Professors,
and that eliminating Chairs automatically narrows the pool
2. The discussion revolved around how to include Chairs but keep the
integrity of the different levels of the RTP committee
3. Itwas proposed that they change the language to reflect that Chairs
can’t serve on review for their own faculty at the college level RTP
4. The Chair’s letter creates more concerns, as they are exerting some
level of influence on more than one level of RTP
a. Should or shouldn’t the chair write a letter of support for
candidate being considered if they also serve on the RTP
committee
b. Also concerns that if the Chair doesn’t write a recommendation
letter for the faculty up for review, that reflects poorly on the
faculty member
5. It was decided that the concern is more about any one person serving
on two levels of the RTP Committee, not just Chairs
6. After multiple adjustments to section (E), the language was changed to
“The RTP candidate cannot be reviewed by the same faculty member at
more than one review level (e.g. Department, Department Chair,
College).”
Faculty Affairs stated that the Dean cannot appoint someone to the RTP
Committee, so that proposed section was deleted
The changes to the College of Health and Human Services Procedures Manual
for Committees/Councils, Section 3.6.2 Membership were approved
1. Passes: Unanimous

b. Academic Senate Representation Task Force (Fiona, Natalie, Grace)

iv.

New Business

This task force researched information regarding the accuracy of data, elections,

and other colleges’ processes

Three departments do not have any representation at the Academic Senate

(KIN, NRSG, HSC)

Tiffanye reported on the Chair’s thoughts on the idea of Academic Senate

representation as discussed during the Chair’'s Meeting, and they were split on

how to approach the problem

1. The Chair’s discussed how to create an election that allows for the

possibility of equal representation but also allows for whatever would
naturally happen if equal representation is not feasible

The Faculty Council should also come up with ideas and suggestions for equality

and for flexibility









