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WHAT'S NEW

Welcome New Staff

Amanda



Student Appointments on Beach Connect

In partnership with Academic Advising units and to
provide holistic student services and care the Career
Development Center joined the Career Counseling
Care Unit which includes the College of Liberal Arts
Internship Advisor, and the College of Natural Science
& Mathematics Health Professions Advising Office to
provide access to Career advising and counseling
appointments within Beach Connect.

New Website

To increase access and create a sust




ACCOMPLISHMENTS 2021 — 2022

Provided a Centralized Training Resource for Campus
Supervisors of Student Assistants
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Workplace Culture Checklist

Career Readiness

Supervisor Training: Cultivating Successful Student Assistants

Survey of 34 respondents:
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Feedbacks:

"I would definitely incorporate these resou%esx‘they will enhance what we already have” |

"The workshop promoted a lot of positive ideas to foster ethical and inclusive behaviors that will be
useful to students and supervisors. It was interesting and helpful "



Faculty & Staff Trainings:
Online Career Tools Showcase in Fall and Spring

Faculty and staff attended an overview with examples of course and student support through Online
Career Tools. Over 55 class assignments created utilizing the tools below.

41 CAREERLINK the Career

platform for access to jobs
&
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Career Development Center Presents at the National
Conferences:

National Career Development Association (NCDA)
Session Title: Building Strengths: Using Cultural Narratives

as a Foundation for Building Career Resilience
Presenters: Wayne Tokunaga and Rosa Trujillo

National Association of Student Personnel Administration (NASPA)
Session Title: Fostering and Supporting Brave Advocates for

Diversity, Equity, and Inclusion in Career Services
Presenters: Erin Booth-Caro, Bert Rivera, Rosa Trujillo

Beach Nexus: CSULB’s Social Networking & Mentorship
Platform (Partnership with Alumni Engagement & Career
Development Center)
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Internship Week & Real-World Experience

Internship Week - Fall 2021
There were 293 student participants in the foIIov_\ﬂ)g S

Kohl's Department
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Student Quotes:
“I enjoyed learning about how LinkedIN, CareerShift, and Beach Nexus work. These all seem like
options that are definitely options that | will be using.”

“This event was helpful to get some real-life experience and where we can start looking for
internships!”

“This webinar was very beneficial because | got to get the perspectives of both employees and
student interns. This allowed for the entire landscape of interning in today's environment.”

Real World Experience Week - Spring 2022

Students galned hands- on experience through real world scenarlos from known companies

I
There were 43 stugent participants Who galnea experience on their resumes from the sessions below:
February 28: Soﬁo\/atm

“This event gave me a chance to challenge myself by solving a problem in a short time and
collaborating with my peers effectively.”

March 1: Real World Experience Using Forage
“The webinars are very helpful and boosts up the confidence level and urge to take better steps in
careers.”

“The various online courses mentioned under the Forage are looking very interesting and [ am]
eager to work on them.”

March 4: Target Case Study Competltlon
“Great way to puttintellifacticeiconcepts learned i in classroom and get feedback from someone that
deals with the topicton the daily basis.”
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Employer Survey Results

The Career Development Center Annual Employer Survey was sent in summer 2022.
Some important takeaways from 136 employer participants include:

e 76 employers hired over 370 C.S.U.L.B. students via CDC programs
during the 2021-2022 academic year

e Hiringis back up, with over half of employers planning to increase

7 6 0/ hiring to over 1K college students for the 2022-2023 year

¢ packack 0 e The positions that employers are most looking to fill are full-tack
Employers
out of 136
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" Thank you 2021 - 2022 Career Development
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